ESSENTIAL REFERENCE PAPER ‘A’

IMPLICATIONS/CONSULTATIONS

Contribution to
the Council’s
Corporate
Priorities/
Objectives
(delete as
appropriate):

People — Fair and accessible services for those that
use them and opportunities for everyone to
contribute

This priority focuses on delivering strong services and
seeking to enhance the quality of life, health and
wellbeing, particularly for those who are vulnerable.

Consultation:

SMG, Unison and LPFA have been consulted on the
revised policy.

Legal: East Herts Council as an employer is under a legal duty
to prepare and publish a written statement of its policy
relating to certain discretionary powers under the
Regulations which apply to the Local Government
Pension Scheme (“the LGPS”).

Financial: East Herts Council is also under a duty to formulate,
publish and keep under review the policy that East Herts
Council applies in exercising discretionary powers under
Regulations relating to the payment of compensation to
employees whose employment is terminated as a result
of redundancy or certain other reasons.

Human As detailed in the policy

Resource:

Risk None

Management:

Health and As detailed in the policy

wellbeing —

issues and

impacts:




